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ABSTRACT 

Many publications, institutional policies, and resources 

focus on the professional development of doctoral students 

and junior faculty while professional development needs 

and resources available to mid-career faculty receive 

limited attention. The proposed panel aims to facilitate a 

discussion on issues faced by mid-career faculty in the 

information disciplines. Professional development 

resources and strategies currently available to mid-career 

faculty and administration will also be discussed.  The 

panelists will include mid-career and senior faculty from 

various institutions and information disciplines who will 

bring their multi-disciplinary and international perspectives 

to the panel.  The panel will be of interest to faculty and 

academic administrators at all-levels of their careers. 
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INTRODUCTION 

Effort is often invested to ease the transition of junior 

faculty into an academic life and to foster their professional 

development through orientation programs, mentoring, pre-

tenure release times and sabbaticals, specifically-tailored 

grant offerings, and parental leave policies, among others 

(e.g., Austin, 2002; Boice, 1992). However, once junior 

faculty transition to a relatively more experienced mid-level 

status, they enter “an ill-defined and largely unexamined 

portion of the academic career” (Baldwin et al., 2005, p. 97) 

– the middle years.  

Here is what we know from the literature about mid-career 

faculty: 

1. Faculty in the middle of their academic careers 

constitute the largest component of the academic 

profession and can be defined in terms of a) age (for 

example, faculty between 40 and 60 years old); b) total 

years of teaching in higher education; and c) number of 

years teaching at the same institution (Baldwin et al., 

2005). 

2. Mid-career faculty are characterized by different 

patterns of research, teaching, and service activities 

compared to junior and senior faculty. For example, 

multiple studies suggest that while teaching and 

administrative responsibilities increase, time devoted to 

research, service, and professional development 

decreases (Eason, 2002; Baldwin et al., 2005, 2008). 

3. Previous research identifies a number of unique issues 

experienced by mid-career faculty (Baldwin, 2008; 

Currie, 2008), including:  

a. High expectations of enhanced performance, 

especially in the areas of research (e.g., grants), 

service, and administrative responsibilities, as 

many faculty are expected to chair departments, 

committees, and assume institutional and 

professional organization leadership positions.  

b. A sense of being neglected or taken for granted 

compared to early-career or “star” faculty.  
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c. A sense of uncertainty and unclear goals, and the 

need to re-define research, teaching, and service 

agendas.  

d. Difficulties adapting to change, including new 

generations of students and technology, among 

other changes. 

e. Higher levels of dissatisfaction compared to junior 

and senior faculty that may be attributed to midlife 

reassessment (Levinson, 1986), career plateau, 

increase of administrative responsibilities, or other 

factors.  

Within the information science context, Associate and Full 

professors were found to consider career planning, 

instructional design, research methodology, and 

development of their teaching portfolio to be less important 

than Assistant Professors, and placed more importance on 

grant writing compared to their younger peers (Hahn et al., 

2010). Besides this, we know very little about how mid-

career faculty in information science are thriving (or failing 

to thrive) in their careers as well as what new roles, 

responsibilities and challenges they are undertaking and 

how they are coping with these changes.   

Furthermore, Information Schools (iSchools) are a 

relatively recent phenomenon and this necessitates an 

investigation of how faculty in iSchools and non-iSchools 

are faring. iSchools may contain faculty from information 

science and cognate areas, such as computer science. 

Increased multi-disciplinarity may impact all faculty, but 

mid-career faculty may feel pressured to change publishing 

practices as standards within their academic units shift and 

new bars are set. For instance, in computer science, 

publishing in reputable conference proceedings (such as 

ACM or IEEE) are expected, while books and journal 

articles, typically prioritized by library and information 

science scholars, may be seen as less important.  There may 

also be differences between faculty rooted in the humanities 

versus social sciences, particularly concerning co-authoring 

publications with students that affect merit decisions within 

the unit.   

Though mid-career faculty may be relatively secure in their 

tenured positions, the choices they make regarding 

teaching, service, and research influence if and when they 

achieve Full Professor. 

PANEL AGENDA 

The panel aims to identify challenges and opportunities for 

mid-career faculty in information disciplines, as well as 

resources and coping strategies currently available to 

address these challenges. Each panelist will share mid-

career experiences and lead a discussion on a specific panel 

topic.  

The proposed structure of the 90-minute panel is as follows: 

Introduction 

Irene Lopatovska will serve as moderator and will start the 

session by introducing the topic and panelists. The 

introduction will raise awareness of issues confronting mid-

career faculty with the hope that audience members will be 

able to relate to the themes presented and contribute their 

own thoughts and experiences during the interactive 

session. Each panelist will then spend 5 minutes discussing 

their unique mid-career experiences related to their 

teaching, research, and service activities as well as 

institutional and external resources available to them (25 

min). 

Interactive Session 

The audience will be given sticky notes and asked to briefly 

state examples of the challenges that they have faced and 

the opportunities available to them or/and their faculty 

colleagues during their mid-career years in the areas of 

research, teaching, and service.  

Participants will also be asked to describe 

resources that are currently available to them and their 

mid-career colleagues, as well as coping strategies they use 

in situations when adequate support/resources are not 

available (20 min).  

Each panelist and the moderator will analyze participant 

responses and facilitate discussion around the panel themes 

of challenges and opportunities, available resources, and 

coping strategies (40 min). 

Conclusion 

The Moderator will summarize the main ideas during the 

interactive session (5 minutes). 

EXPECTED OUTCOMES 

The panel aims to advance understanding of mid-career 

faculty experiences, facilitate sharing of best professional 

development practices for mid-career faculty, identify gaps 

in the current support infrastructure, and propose a 

framework for future discussions on the development of 

administrative strategies for supporting mid-career faculty. 

The panel discussion might also have a therapeutic effect 

— participants will be comforted by the truth that they are 

not alone in this phase of their careers. 

Panelists 

Each panelist brings a unique perspective on the issues in 

mid-career professional development. 

Katriina Byström is a Professor in the Department of 

Archivistics, Library and Information Sciences at Oslo and 

Akershus University College of Applied Sciences 

(Norway). She has worked in three Nordic iSchools during 

her research career and holds both academic and 

administrative leadership positions at them. Dr. Byström is 

also involved in international service; she has served on 

ASIS&T’s Board of Directors and as an international 

member of the UK’s RAE 2005. Dr. Byström’s research 

focuses on information-related activities at work, most 

recently in the digital workplace.   



 

 

Dr. Byström will bring to the panel her experiences and 

observations on the process of navigating the academic 

landscape of duties, managing a personal career path, 

building an international and long-lasting network, creating 

and seizing opportunities as well as supporting – and being 

supported by – others to cope with work expectations. 

Lisa M. Given is a Professor of Information Studies at the 

School of Information Studies and Research Fellow of the 

Research Institute for Professional Practice, Learning and 

Education at Charles Sturt University (Australia). A former 

Director of the International Institute for Qualitative 

Methodology (University of Alberta, Canada), Dr. Given 

has received numerous research grants and awards and has 

published widely on topics related to individuals’ 

information behaviors and qualitative inquiry.  

For this panel, Dr. Given will lead a discussion on 

differences in organizational cultures and how to thrive in 

different institutional contexts. She will draw on her 

experience in various leadership roles and her experience 

relocating from Canada to Australia. She will explore 

strategies for maintaining a strong career trajectory while 

adapting to a new environment. Topics will include: 

 (Re)building your research and professional 

network when moving to a new institution; 

 Understanding local context (e.g., international 

differences) and implications for career 

development; 

 Supports needed for a successful transition to a 

new working environment; and, 

 Developing a balanced CV that allows you to 

thrive in your local, current context while opening 

new opportunities for the future. 

Heather O'Brien is an Assistant Professor at the School of 

Library, Archival and Information Studies, University of 

British Columbia, Vancouver, Canada since 2008. She 

earned her PhD at Dalhousie University in Halifax, Canada.  

Dr. O’Brien’s research focuses on user engagement with 

digital information environments, specifically the 

conceptual nature of engagement and its evaluation; she is 

currently exploring antecedents and outcomes of engaging 

experiences. 

For this panel, Dr. O’Brien will lead a discussion related to 

research.  As someone who has recently moved through the 

tenure and promotion process, she finds that pre-tenure 

questions about scholarship are taking on new meaning. 

Specifically, mid-career faculty may find themselves 

changing research directions or needing to re-conceptualize 

their scholarship. How does one “shift gears” or 

reinvigorate their research path? How does one make 

interdisciplinary leaps to new publishing venues, or pursue 

non-scholarly dissemination paths to produce greater 

societal impact for their work? 

Abebe Rorissa is an Associate Professor in the Department 

of Information Studies, University at Albany.  Prior to his 

current position, he worked in four countries as a lecturer 

and systems librarian for 17 years. He has consulted for 

academic institutions, national governments, and 

international organizations, including the United Nations. 

His research interests include multimedia information 

organization and retrieval, scaling of users’ information 

needs/perceptions, and use/acceptance/adoption and impact 

of information and communication technologies.  

 

For this panel, Dr. Rorissa will facilitate discussion on 

challenges and opportunities in the area of service. Based 

on his own service engagements at institutional, national, 

and international levels, including as a member of a 

professional association board of directors, conference 

program committees, editorial boards of international 

journals, and as both a member and chair of university-wide 

committees/councils, the discussion will be guided by 

questions such as: How does one prioritize between various 

service opportunities? How much is too much when it 

comes to service? Are there gender differences in service 

activities by faculty in general and LIS faculty in 

particular? If so, what can be done about it? 

 
Organizer 

Irene Lopatovska is a tenure-track Associate Professor at 

the Pratt Institute School of Information and she has 

worked for the same institution in various positions for ten 

years. Dr. Lopatovska graduated from Rutgers University in 

2009 with a Ph.D. in Information Science and her research 

interests include the role of emotion in the information 

interaction context; human information behavior; structure, 

use, evaluation, and management of print and digital 

information resources; economics of information; and 

research methods. 

REFERENCES 

Austin, A. E. (2002). Preparing the next generation of 

faculty: Graduate school as socialization to the academic 

career. Journal of Higher Education, 73(1), 94-122. 

Boice, R. (1992). The new faculty member: Supporting and 

fostering professional development. Jossey-Bass. 

Baldwin, R., DeZure, D., Shaw, A., & Moretto, K. (2008). 

Mapping the terrain of mid-career faculty at a research 

university: Implications for faculty and academic leaders. 

Change: The Magazine of Higher Learning, 40(5), 46-55. 

Baldwin, R. G., Lunceford, C. J., & Vanderlinden, K. E. 

(2005). Faculty in the middle years: Illuminating an 

overlooked phase of academic life. Review of Higher 

Education, 29(1), 97-106.  

Currie, R. F. (2008). Supporting faculty at mid-career. 

University Affairs, 49(9), 84. 

Eason, B. J. A. (2002). A portrait of long-term associate 

professors: Career, choices, and consequences (Order No. 



 

 

3082648). Available from ProQuest Dissertations & 

Theses A&I. (304627960). 

Hahn, T. B. and Lester, J. (2010). What do LIS faculty need 

for professional development? Proceedings of the 

American Society for Information Science, 47, 1–2. doi: 

10.1002/meet.14504701439 

Levinson, D. J. (1986). A conception of adult development. 

American Psychologist, 41, 3-13. 

 


